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ON sOZ
Kiymetli Okurlar,

Elinizdeki ¢aligma Diyanet [s-
leri Bagkanlig1 ¢atis1 altinda 6nem-
li bir misyon istlenen Diyanet
Akademisi Bagkanligi, daire bas-
kanliklar1 ve akademi merkezleri-
ni kisa bir sekilde tanitmay1 amag-
lamaktadir. Dinamik ve giincel bir
yaklagimla milletimizin dini ve
kiiltirel degerlerine, manevi ha-
yatina rehberlik etmeyi amaglayan
Diyanet Isleri Bagkanligi, Islam’in
evrensel degerleri dogrultusunda
[slam dininin ulvi ¢agrisin1 dogru
bir sekilde tiim insanliga iletmek
adina caba sarf etmektedir.

Diyanet Isleri Bagkanlig1 yasa-
larin kendisine yiiklemis oldugu
misyon dogrultusunda Diyanet
Akademisi Bagkanligimiz vasita-
siyla din hizmetlerinde istihdam
edilen personelin ¢agin gereklerine
uygun olarak yetismesine, toplu-
mun din hizmetlerine duydugu ih-
tiyacin etkin ve verimli bir sekilde
karsilanmasina béylece ilim, irfan
ve hikmet 1s181inda bir gelecegin
insa edilmesinde rol almaktadir.

Diyanet Akademisi Bagkanli-

g1 5 daire bagkanligi, 35 Akademi
Merkezi ve gii¢lii egitim kadrosuy-

FOREWORD
Dear Readers,

The aim of this work is to brief-
ly introduce the Presidency of Di-
yanet Academy, its departments,
and academy centers that play a
significant role under the umbrel-
la of the Presidency of Religious
Affairs. With a dynamic and mod-
ern approach, the Presidency of
Religious Affairs strives to guide
our nation’s religious and cultural
values as well as its spiritual life,
and convey the divine call of Islam
to all humanity in line with its uni-
versal values.

In accordance with the mis-
sion entrusted to it by law, the
Presidency of Religious Affairs,
through Diyanet Academy, en-
sures that personnel employed in
religious services are trained to
meet the needs of this era, address
society’s demand for religious ser-
vices effectively and efficiently, and
thereby contribute to the building
of a future illuminated by knowl-
edge, wisdom, and understanding.

Diyanet Academy, with its five
departments, 35 academy centers,
and experienced staff, prepares
qualified personnel for the Presi-

8 DIYANET AKADEMISI BASKANLIGI

Rt
el )l Ll 5ef
oSkl o ) xSl L o)
by Sl caadl I Gue
e 5 I LU Ll
a3l Eel, b cos deke
pLd¥l Ll il cdnl
OLs LapdSYI S0 Ly A
S Sg A il 0381 A,
Bl el Jlme 5 ] 4
e Bl skl el
Pl Bl e ol (Sealis
Y ol aldl 5 seudl Jla)
Loy sbror &2l ) s JS2
sl Ll 3l e ey
BOUail gl 033801 dls 5%
J2 o ) sl gl s
el s (3 s sy el 2)
o Sl b dnall ol
el B B ] Lo
% aelaS o @L&m Lol eleasld
ol 058l LagslST A, ID
P Jeteedl ey (e Jons JULs
2l 5 eSSl (Ll ¢ 5
s azy ) LapsSYI 40l O
LapslST 13550 Yo 5 pludl deest
ol dbsell sl el
oalis Tl I 5 fenll 055
sl gl I e Ule Sl



la farkl: tiir ve diizeylerde uygula-
dig1 egitim programlari vasitasi ile
Bagkanliga nitelikleri gelismis per-

sonel yetistirmektedir.

Miiftii ve vaizlerin mesleki
bakimdan daha iyi yetismelerini
saglamak, verimliligi artirmak ve
bu gorevlilerimizin dini kaynak-
lara dogrudan dogruya bagvurma
yeteneklerini elde etmelerini sag-
layarak dini konularda toplumu-
muzun ihtiyacina cevap verecek
miitehassis elemanlar yetistirmek
amactyla yiiksek ihtisas egitimleri;
aday din gorevlilerine yonelik dii-
zenlenen mesleki egitimler, farkl
tiir ve diizeylerde gergeklestirilen
kisa ve uzun siireli hizmetgi egi-
timler bu programlardan sadece
bir kagidir.

Akademisi
kurulusundan glintimiize kadar

Diyanet olarak
emek vermis hocalarimizdan ir-
tihal-i dar-1 beka eyleyenleri rah-
metle yad eder, berhayat olan tiim
personelimize, ¢aliganlarimiza ve
siz degerli okuyucularimiza Ce-
nab-1 Allah’tan saglik ve afiyetler
dileriz.

Dog. Dr. Enver Osman KAAN
Diyanet Akademisi Bagkani

dency through training programs

of different types and levels.

These programs include ad-

vanced specialization courses
designed to improve the profes-
sional competence of muftis and
preachers, enhance their produc-
tivity, equip them with the ability
to consult religious sources direct-
ly and train specialized personnel
who can meet the needs of our
society in religious matters. These
programs also offer vocational
training programs for candidate
religious officials, along with short
and long-term in-service training
programs of different types and

levels.

As Diyanet Academy, we would
like to express our gratitude to the
professors who have served the
Academy since its establishment
and have passed on to eternity. We
also wish health and prosperity
from Allah to all our current staff,
employees, and you, our esteemed

readers.

Assoc. Dr. Enver Osman KAAN
The President of Diyanet Academy
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Misyon

Din hizmeti verecek gorev-
lileri; gerekli ilmi ve mesleki
donanima sahip, meslek ah-
lak: ve yasantisi ile 6rnek, ku-
rum aidiyet bilinci ve 6zgiiveni
yiiksek, yenilige acik, iletisim
ve sosyal katilim becerileri ge-
lismis, kitle iletisim araglarini
etkin, yerinde ve iislubunda
kullanan nitelikli din gorevli-
leri haline getirmek.

Our Mission

Our
individuals

mission is to develop
who will provide
religious services into competent
professionals who are equipped
with the necessary academic and
vocational skills, exemplify strong
professional ethics, have a strong

sense of institutional belonging

and high self-confidence,
embrace innovation, excel in
communication and social

engagement skills, and use mass
communication tools effectively
and appropriately.
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Vizyon

Sahih dini bilgiyi Kuran ve
stinnetin rehberliginde iiretmek;
giincel, yapici, akici ve kusatic bir
dil ile aktarmak.

Diyanet Akademisi Bagkanligi-
nin kurulmasi ile birlikte;

¢ Miiezzin kayyim, imam ha-
tip, Kur’an kursu dgreticisi ve vaiz
olarak gorev yapacaklar icin 6 ay
ile 3 yil arasinda meslek Oncesi
egitim zorunlulugu getirildi.

+ 1976 yilindan bugiine hizmet
i¢i egitim sartlarinda {i¢ yila ka-
dar devam eden ihtisas ve kiraat

Our Vision

Our vision is to produce au-
thentic religious knowledge un-
der the guidance of the Qur’an
and Sunnah and convey it using a
modern, constructive, fluent, and
inclusive language.

With the establishment of the
Presidency of Diyanet Academys;

+ A pre-service training require-
ment of 6 months to 3 years was in-
troduced for those serving as muazz-
in kayyim, imam hatip, Quran
course instructors, and preachers.

¢ Specialization and qiraah
(recitation) training program,
which had been conducted for up
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egitimleri hizmet i¢i egitim sinir-
larindan bagimsiz olarak yasal bir
alt yapiya kavusturuldu.

¢ Ozel yetenek gerektiren ki-
raat ve dini musiki alaninda ye-
terlilige sahip olan Ilahiyat/Islami
flimler Fakiiltesi mezunlarina, Di-
yanet Akademisinde egitim gorev-
lisi olabilme imkani saglandi.

¢ Yurt dis1 misafir kursiyerler
ile mahallin din gorevlilerinin Di-
yanet Akademisindeki egitimleri
i¢in yasal dayanak olusturuldu.

+ Egitim gorevliligi ve miiftiilik
basta olmak iizere ihtiya¢ duyulan
alanlar icin modiiler ve tamamlayici

to three years as a part of in-ser-
vice training since 1976, was given
a legal framework independent of
in-service training conditions.

¢ Graduates of Theology/Is-
lamic Studies with expertise in
qiraah and religious music were
granted the opportunity to be-
come instructors at the Academy.

+ A legal basis was established
to provide training for interna-
tional guest trainees and local reli-
gious officials at the Academy.

¢ A legal foundation was es-
tablished for modular and supple-
mentary training, language learn-
ing programs, and skill-based
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egitimler ile dil 6grenimi ve beceri

kazandiracak sertifika programlari-
nin yasal zemini olugturuldu.

Diyanet Akademisinin Gorev-
leri

¢ Din hizmetleri sinifinda is-
tihdam edilecek personelin mes-
leki egitimlerini gergeklestirmek.

¢ Bagkanlik tarafindan ihtiyag
duyulan alanlarda hizmet ici egi-
tim, kurs, seminer ve sertifika egi-
timleri diizenlemek.

« Yurt disindan gelen mahallin
din gorevlilerine yonelik egitim
faaliyetlerini ytiriitmek.

certification programs in areas of
need, particularly for roles of in-
structors and muftis.

Duties of Diyanet Academy

+ Providing vocational training
for personnel employed in reli-
gious services.

+ Organizing in-service train-
ing, courses, seminars, and certi-
fication programs in areas where
the Presidency identifies a need.

¢ Carrying out training activ-
ities for local religious officials
coming from abroad.

¢ Developing programs and
materials for vocational training,
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¢ Mesleki egitim, hizmet ici
egitim, kurs, seminer ve sertifika
egitimlerine yonelik program ve
materyal gelistirmek.

¢ Kisa ve uzun vadeli egitim
planlar1 hazirlamak; bu dogrultu-
da kurum ve kuruluslarla isbirligi
yapmak, egitim programlar1 ve
arastirma projeleri planlamak, ge-
listirmek ve uygulamak.

¢ Personelin yabanci dil gibi
mesleki yeterlilikleri gelistirmek
amaciyla yurt dis1 paydas kurum
ve kuruluslarla is birligi yapmak
ve bu kapsamda 6grenci degisim

programlar1 uygulamak.

in-service training, courses, sem-
inars, and certification programs.

¢ Preparing short and long-
term educational plans; collab-
orating with institutions and
organizations for this purpose,
planning, developing, and imple-
menting training programs and
research projects.

+ Partnering with internation-
al institutions and organizations
to improve the professional com-
petencies of personnel, such as
foreign language proficiency, and
establishing student exchange

programs within this framework.
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IHTiISAS VE MESLEKi EGiTiM DAIRE BASKANLIGI
DEPARTMENT OF SPECIALIZATION AND VOCATIONAL TRAINING
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Bagkanligimizca personele ve
mabhallin din goérevlilerine yonelik
diizenlenen yiiksek ihtisas egitimi
ile aday din gorevlilerine yonelik
gerceklestirilen mesleki egitim-
lerle ilgili is ve islemler Ihtisas ve
Mesleki Egitim Daire Bagkanlig

tarafindan yiritilmektedir.

A. MESLEKI EGITIMLER

1. Yiiksek Thtisas Egitimi
Yiiksek ihtisas egitimi, mdftii

ve vaizlerin daha iyi yetismeleri-

ni saglamak, verimliligi artirmak,

ileriki gorevlere hazirlamak, dini

The Department of Special-
ization and Vocational Training is
responsible for the processes and
procedures related to the advanced
specialization training for person-
nel and local religious officials, as
well as the vocational training pro-
grams for candidate religious offi-
cials organized by our Presidency.

A. VOCATIONAL TRAINING
PROGRAMS

1. Advanced Specialization
Training Program

The purpose of the advanced
specialization training program is
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kaynaklara

dogrudan dogruya
basvurma yetenegini elde etme-
lerini saglamak ve dini konularda
toplumun ihtiyacina cevap vere-
cek miitehassis personel yetistir-

mek amactyla planlanmigtir.

Yiiksek ihtisas egitimi; 2 do-
nem Arapga hazirlik ve 6 donem
ihtisas olmak iizere 8 donemden
olusmaktadir. Hazirlik bolimiin-
de Dilbilgisi,

Yazili-So6zli Anlatim, Ceviri, Mii-

Okuma-Anlama,

talaa gibi biitiin beceri alanlari ile

Arapea dil egitimine; ihtisas bolii-

to improve the professional com-
petence of muftis and preachers,
enhance their productivity, pre-
pare them for future roles, equip
them with the ability to consult re-
ligious sources directly, and train
specialized personnel who can
meet the needs of our society in
religious matters.

The advanced specialization
training program consists of 8
periods: 2 semesters of Arabic
preparatory training and 6 pe-
riods of specialization training.
The preparatory section includes
comprehensive Arabic language
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miinde ise Kur’an-1 Kerim, Tefsir,
Hadis,

Din Hizmetleri ve Uygulamas: ve

Fikih, Islam Diisiincesi,

Miitalaa alanlarinda derslere yer

verilmektedir.

Ilk olarak Istanbul Haseki Dini
Yitksek Ihtisas Merkezinde 20
Ocak 1976 tarihinde baslatilan
yiiksek ihtisas egitimi halihazirda
13 Dini Yiiksek Ihtisas Merkezin-

de devam etmektedir.

Yitksek Thtisas

basta Orta Asya ve Balkanlar ol-

egitiminden

mak iizere Uluslararasi [lahiyat

training in various skill areas,
such as Grammar, Reading and
Written
Oral Expression, Translation, and

Comprehension, and
Commentary Lessons. The spe-
cialization section, on the other
hand, includes subjects such as the
Holy Qur’an, Tafsir, Hadith, Figh,
Islamic Thought, Religious Ser-
vices and Applications, and Com-
mentary Lessons.

The advanced specialization
training program, which began
at Istanbul Haseki Religious Ad-
vanced Specialization Center on
January 20, 1976, continues today
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Programi (UIP) mezunu vatan-
daslarimiz ile soydas ve akraba
topluluklardan 6grenciler yararla-

nabilmektedir.

Yiiksek ihtisas egitimine dort
yilik dini yiiksekégrenim me-
zunu, Bagkanlik¢a yazili ve sozlii
olarak gerceklestirilen iki agamali
sinav neticesinde basarili olan per-
sonel katilabilmektedir. Sinavlarda
katilimcilara; Arapga, Temel Islam
Bilimleri ve Genel Kiiltiir alanla-

rinda sorular yonetilmektedir.

at 13 Religious Advanced Special-
ization Centers.

Graduates of the International
Theology Program (UIP), especial-
ly those from Central Asia and the
Balkans, as well as students from
cognate and related communities,
can benefit from this program.

Personnel who have complet-
ed a four-year program in reli-
gious higher education and have
successfully passed a two-stage
written and oral examination ad-
ministered by the Presidency can
participate in the advanced spe-
cialization training program. The
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Dini Yiiksek Thtisas Merkezle-
rinde egitim; ihtisas kursu mezu-
nu veya ilahiyat alaninda doktora
egitimini basariyla tamamlamus,
alaninda uzman personel arasin-
dan segilen egitim gorevlileri ma-
rifetiyle yiiriitiilmektedir. Bununla
birlikte 6zellikle dinleme, konus-
ma ve yazma alanlarinda daha ile-
ri seviyelere ulasmak icin Arapca
egitimi alaninda ana dili Arap¢a
olan uzman personel Baskanhigi-
miz tarafindan sozlesmeli statiide

istihdam edilmektedir.

exams include questions in the
fields of Arabic, Basic Islamic Sci-
ences, and General Culture.

Training at the Religious Ad-
vanced Specialization Centers is
conducted by instructors selected
from personnel who have either
completed the advanced special-
ization course or have a doctorate
in the field of theology and are ex-
perts in their fields. Additionally,
to improve listening, speaking, and
writing skills in Arabic, the Presi-
dency employs Arabic-speaking
experts under contract for Arabic
education.
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ARAPCA - TURKGE
TURKGE - ARAPCA

CEViRi TEKNiKLERI
VE BASLICA
ARAPCA KALIPLAR

Puok. D Al BULUT

\_g_f

Dini Yiiksek Ihtisas Egitimi Arapga Hazirlik Programi

ALANLAR DERSLER KREDILER

Sarf, I-11

DIiLBILGIiSI
Nabhiv, I-1I

Arapga Metin Okumalari, I-IT

OKUMA ANLAMA Belagat, I-II

Kur’an Meali, I-11

Sozlii Anlatim, I-IT

YAZILI-SOZLU ANLATIM
Yazili Anlatim, I-11

GEVIRI Geviri

MUTALAA Miitalaa

DIYANET AKADEMISI BASKANLIGI




Dini Yiiksek Ihtisas Egitimi Yiiksek Ihtisas Programi

ALANLAR

DERSLER

KREDILER

KURAN-I KERIM

Kur’an-1 Kerim, I-VI

168

TEFSIiR

Tefsir Tarihi ve Usilii

Giincel Tefsir Problemleri

Tefsir Metinleri, I-VI

700

HADIS

Hadis Tarihi ve Usilii, I-1T

Hadis Arastirma Teknikleri

Hadis Anlam ve Yorum

Giincel Hadis Problemleri

Hadis Metinleri, I-VI

476

FIKIH

Fikih Usilii, I-1T

Ahval-1 Sahsiyye, I-IT

Giincel Fikih Meseleleri

Fikih Metinleri, I-IV

Fikih Mukayeseli Metinler

Fikih ilmine Giris

Fikih Kiilli Kaideler

Feraiz

Fetva Usilii

896

iSLAM DUSUNCESI

Elestirel Diisiince ve Mantik

Akaid-Kelam

Giincel inang Problemleri

Islam Mezhepleri Tarihi

Yasayan Diinya Dinleri

Islam Diisiince Tarihi

Tasavvuf

280

DIN HiZMETLERI VE UYGULAMASI

Hitabet

Uygulama/Staj, I-IV

168

MUTALAA

Miitalaa

336

AD
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Religious Advanced Specialization Training: Arabic Preparatory Program
FIELDS COURSES CREDITS

Morphology, I-IT
GRAMMER 308
Syntax, I-IT
Arabic Text Reading, I-1I

READING - COMPREHENSION Rhetoric, I-1I

Qur’an Translation, I-IT

Oral Expression, I-IT

WRITTEN-ORAL EXPRESSION
Written Expression, I-11

TRANSLATION Translation

COMMENTARY Commentary

Religious Advanced Specialization Training: Advanced Specialization Program

FIELDS COURSES CREDITS

THE HOLY QURAN The Holy Qur’an, I-VI 168
History and Methods of Tafsir
TAFSIR Contemporary Tafsir Issues
Tafsir Texts, I-VI
History and Methods of Hadith, I-IT
Research Techniques in Hadith
HADITH Meaning and Interpretation in Hadith

Contemporary Hadith Issues
Hadith Texts, I-VI
Methods of Figh, I-IT
Civil Status, I-II
Contemporary Figh Issues
Figh Texts, I-IV
Comparative Figh Texts

Introduction to Figh

General Figh Principles

Islamic Inheritance

Methods of Fatwa

Critical Thinking and Logic

Islamic Creed and Kalam

Contemporary Belief Issues
ISLAMIC THOUGHT History of Islamic Sects

Living Religions

History of Islamic Thought

Sufism

Oratory

RELIGIOUS SERVICES AND APPLICATIONS
Application/Internship, I-IV

COMMENTARY Commentary
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2. [htisas Egitimi

Toplumun ihtiyaglarina cevap
verecek, standartlar1 yiiksek bir
din hizmeti ve yaygin din egitimi
sunmak iizere Diyanet Isleri Bag-
kanlhigrnda gorev alacak imam
hatip, miiezzin kayyim ve Kuran
Kursu ogreticilerinin atanmadan
once meslek oncesi egitime tabi
tutulmasimnin personel istihdami
acisindan daha yerinde ve fayda-
i olacag1 disiiniilerek, Diyanet
Akademisi Baskanlhiginin kurul-
mastyla birlikte 2022 yilindan iti-
baren Aday Din Gorevlileri Mes-
leki Egitimleri baglatilmigtir.

2. Specialization Training Program

In order to deliver high-quali-
ty religious services and non-for-
mal religious education that meet
the needs of society, it was deter-
mined that a pre-service training
program for imams, muazzins,
and Quran course instructors
would be beneficial before their
appointment to the Presidency
of Religious Affairs. According-
ly, with the establishment of the
Presidency of Diyanet Academy,
Vocational Training Programs for
Candidate Religious Officials were
launched in 2022.
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| o

Aday Din Gorevlileri Egitimleri
ile;

+ Kur’an-1 Kerim'i usuliine uy-
gun ve giizel okuyan,

¢ Din hizmetinin gerektirdi-
gi temel bilgi ve becerilere sahip,
temsil kabiliyeti yiiksek, kurum
kiiltiirii ve aidiyet bilinci gelismis,

¢ Kuran ve siinnet temelinde
Islam medeniyetinin ge¢mis biri-
kimini de dikkate alarak asirilik-
lardan uzak, kusatici bir dil ek-
seninde Islam’in bir biitiin olarak
dogru anlagilmasina katki sagla-
yan,

The
Program for Candidate Religious
Officials develop
religious personnel who:

Vocational Training

aims to

+ Recite the Quran beautifully
and according to its rules.

¢ Has fundamental knowledge
and skills required for religious ser-
vices, possess strong representation-
al skills, and have an institutional
culture and sense of belonging.

+ Contribute to the correct un-
derstanding of Islam as a whole,
bases his knowledge on the Qur’an
and Sunnah, avoids extremism, and
adopts an inclusive approach that

28 | DIYANET AKADEMISI BASKANLIGI
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« Islam dininin inang, ibadet ve
ahlakla alakali temel esaslarini de-
lilleriyle agiklayan, edindigi bilgi
151ginda dini konularda toplumu
aydinlatan, insanlarin sorularina
ve ihtiyaglarina cevap verebilen,

+ Teblig ve irsat gorevini bas-
ta Kuran ve stinnet olmak tizere
sahih kaynaklara dayali dogru
bilgiler 15181nda uygun yontemler
ve giizel bir tslupla yerine getire-
bilen,

¢ Dini istismar eden diisiince
ve hareketlere karg1 Kuran ve siin-
net cercevesinde etkin miicadele
eden,

considers the rich heritage of Islam-
ic civilization.

+ Explain the basic principles of
Islam regarding belief, worship, and
ethics with evidence, enlightens soci-
ety on religious matters through the
knowledge he has acquired, and ad-
dresses people’s questions and needs.

+ Fulfill the duty of conveyance
and guidance with appropriate
methods and in a respectful man-
ner, using authentic sources such as
the Qurian and Sunnah.

« Actively fights against ideologies
and movements that exploit religion
while remaining within the frame-
work of the Qurian and Sunnah.
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¢ Cami dis1 din hizmetleri ve

yaygin din egitimi hizmetlerini bi-
limsel veriler 15181nda planlama ve
yiiriitme becerisine sahip,

+ Bilgiye ulagsmada kitle ileti-
sim araglarindan yararlanan, bu
araglardan gelen verilere kars1 se-
¢ici olan ve din hizmetlerini yii-
ritmede teknolojiyi etkin olarak
kullanabilen din adamlarinin ye-
tistirilmesi hedeflenmektedir.

Adaylar, KPSS ve DHBT'den
almis olduklar: puan, Baskanligi-
mizca gergeklestirilen sozlii sinav
puani ve belirlenen kontenjan
gruplarina goére Mesleki Egitim

30 | DIYANET AKADEMISI BASKANLIGI

+ Have the ability to plan and
conduct non-mosque religious ser-
vices and non-formal religious edu-
cation services by utilizing scientific

+ Use mass communication tools
to access information, approaches
the data coming from these com-
munication tools with caution, and
effectively employs technology in
conducting religious services.

Candidates are admitted to Vo-
cational Training Programs based on
their scores from the KPSS (Public
Personnel Selection Examination)
and DHBT (Religious Services Field
Knowledge Test), as well as their per-
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Programlarina  vyerlestirilmekte-

dirler.

Egitim siiresince, Aday Din
Gorevlilerine sosyal giivenlik
sigortasi, harglik, materyal ve
konaklama imkanlar1 tanin-
maktadir.

Aday din gorevlileri mesleki
egitim programlar1 15%r hafta-
lik 2 donemden olusmaktadir.
Unvanlara gore derslerin kre-
dileri ve igerikleri degismekle
birlikte mesleki egitimler kap-
saminda aday din gorevlileri
tablodaki alanlarda egitime tabi
olmaktadir.

formance in the oral examination
conducted by our Presidency and the
predetermined quota groups.

During the training period, can-
didate religious officials are provid-
ed with social security coverage,
stipends, materials, and accommo-
dation.

Vocational training programs
for candidate religious officials con-
sist of two semesters, each lasting
15 weeks. Although the number of
credits and the content of the cours-
es vary depending on the job title,
candidates receive training in the
fields listed in the table as part of the
program.
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MESLEKI EGITIM PROGRAMLARINDA YER VERILEN ALANLAR VE DERSLER

. Kur’an Kursu 4-6Yas [Kur’an Kursu Ogre-
ALANLAR DERSLER Imam Hatip | M. Kayyim . .
Ogreticisi Engelli KKO ticisi Hafiz
Tecvid Bilgisi + + + + +
KURAN-I KERIM Yiiziine Okuma + + + + s
Ezbere Okuma + + + + +
Kur’an-1 Kerim Meali + + + + +
Akaid-Kelam + + + + +
TEMEL ISLAMI .
. Ilmihal + + + + +
ILIMLER
Hadis + + + + +
islam Ahlak: + + + + +
Davet ve Nebevi Metot + + + + +
DIN HIZMETLERI
Manevi Danigmanlik ve Rehberlik + + + + +
Dini Musiki + + + + +
Ogreticilik Meslegine Giris - = & ¥ +
Hafizlik Egitimi Ogreticilik Formasyonu - - - - +
MESLEKI BILGI VE 4-6 Yas Egitimi Ogreticilik Formasyonu - - o + -
BECERY imamlik-Miiezzinlik Bilgi ve Becerisi + + - o -
Ozel Egitim Ogreticilik Formasyonu - S + . .
Tiirk isaret Dili/Braille Ggretimi Formasyonu - - + - -
Uygulama/Staj + + 4 + +
MEVZUAT Devlet Teskilat1 ve Kamu Mevzuati + + + + +
KULTUREL —_— -
ETKINLIKLER Kiiltiirel Etkinlikler + + + + +
DIYA AKAD BASK A




FIELDS AND COURSES IN VOCATIONAL TRAINING PROGRAMS

Qur’an Course

Qur’an Course Ins-

Muazzin Qur’an Course
FIELDS COURSES Imam Hatip Instructor for | tructor for children
Kayyim Instructor (Hafiz)
Disabled aged 4-6
Tajwid Rules + + + + +
THE HOLY QURAN Reciting (With the Eyes) + + + + +
Reciting (From Memory) + + + + +
Qur’an Translation + + + + +
Islamic Creed - Kalam + + + + +
BASIC ISLAMIC
‘Ilm al-Hal + + + + +
SCIENCES
Hadith + + + + +
Islamic Ethics + + + + +
RELIGIOUS Invitation to Islam and Prophetic Methods + + + + +
SERVICES Spiritual Counseling and Guidance + + + + +
Islamic Music + + + + +
Introduction to Teaching - - + + +
Pedagogical Training for Hafiz Education - - - = +
VOCATIONAL Pedagogical Training for Children Aged 4-6 - - - + -
KNOWLEDGE AND

SKILLS Skills and Knowledge for the Imam and Muazzin roles + + - - _
Pedagogical Training for Special Education Needs - - + - o
Pedagogical Training for Turkish Sign Language/Braille - - + - -
Application/Internship + + + + +
LEGISLATION State Organization and Public Legislation + + + + +

CULTURAL
Cultural Events + + + + +

ACTIVITIES

D AKAD BASK A
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17, Yukaruda verilen if adelerden hangileri dogrudur

Yiiksek Ihtisas ve Thtisas Egitimle-

ri Kapsaminda Verilen Konferans-
lar

Yiiksek Thtisas ve Ihtisas
egitimleri kapsaminda kati-
Iimcilarin, tefsir, hadis, fikih,
kelam gibi temel Islami disip-
linlerde ileri diizeyde bilgi elde
etmeleri yani sira, mesleki,
sanatsal ve kiiltiirel anlamda
¢ok yonlii yetismelerine katk:
saglamak {izere Tiirkiye ve Is-
lam diinyasinda Islami ilimler
alaninda temayiiz etmis ilim
adamlar1 tarafindan konfe-
ranslar verilmektedir.

Conferences Delivered Within the
Scope of Advanced Specialty and
Specialty Training Programs

As part of the Religious Ad-

vanced  Specialization  Train-
ing and Religious Specialization
Training programs, scholars from
Tirkiye and the Islamic world
who are recognized for their ex-
cellence in Islamic sciences, de-
liver conferences to equip partic-
ipants with advanced knowledge
in core Islamic disciplines such as
tafsir, hadith, figh, and kalam and
to contribute to their professional,

artistic, and cultural development.
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HiZMET iCi EGITIM VE REHBERLIK DAIRE BASKANLIGI
DEPARTMENT OF IN-SERVICE TRAINING AND GUIDANCE
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Thtiyag odakli bir yaklagimla
farkli yap: ve muhtevada gergek-
lestirilen ve personelin mesleki
bilgi, biling, beceri ve formasyon
kazanmalarini, hizmette etkinlik
ve verimliliklerini artirmay1 amag-
layan, stratejik plan, kurumsal ih-
tiyaglar ve biit¢e imkanlar1 dogrul-
tusunda personele yonelik hizmet
ici egitimler, sertifika egitimleri ve
yurt digt mahallin din gorevlileri
egitimlerine iliskin planlama, ko-
ordinasyon vb. i ve islemleri yii-
riiten daire bagkanligidir.

Hizmet igi egitimler; agirlikh
olarak Akademi merkezlerinde,

This department is responsible
for the processes and procedures
related to planning, coordinating,
and executing in-service training
programs, certification programs,
and training programs for foreign
religious officials in line with the
strategic plan, institutional needs,
and budgetary constraints. The
department adopts a needs-ori-
ented approach, utilizing vari-
ous structures and contents to
enhance personnel’s knowledge,
awareness, skills, and professional
formation competencies while im-
proving service effectiveness and
efficiency.
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DIYANET AKADEMISI

15. Egitim Gorevlileri Semineri

- Dini Ihtisas Merkezleri -

Ankara 2025

mabhallinde il/ilce miftiliiklerin-
ce ve fiziki imkanlar1 uygun olan
farkli mekanlarda yiiz yiize veya
uzaktan egitim seklinde uzun ve
kisa siireli olarak diizenlenmekte-
dir. Bu kapsamda her y1l yaklasik
35-40 bin civar1 personel hizmet
i¢i egitime alinmaktadir.

A. UZUN SURELI EGITIMLER
1. Asere-Takrib Kurslar:

Kiraat ilminin yasatilmasi, ge-
listirilmesi, Kuran-1 Kerin’in usu-
liine uygun, dogru ve giizel okun-
masl, kiraat alaninda uygulama
birliginin saglanmasi, kiraat ilmi,

In-service training is conducted
primarily at Academy centers, lo-
cal provincial/district mufti offices,
or other suitable facilities, and is
delivered face-to-face or remote-
ly, with durations ranging from
short to long-term. Approximately
35,000 to 40,000 personnel receive
in-service training, each year.

A. LONG-TERM TRAINING
PROGRAMS

1. Asere-Takrib Courses

These are three-year courses
organized to preserve and develop
the knowledge of qiraah, ensure
the proper and beautiful recita-
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viictihati ve kiraat-anlam iliskisi
konularinda donanimli “Kariler”
yetistirmek ve boylece daha etkin
ve nitelikli bir din hizmeti sunmak
amaciyla diizenlenen {i¢ y1l siireli
kurslardir

2. Agere Kurslari

Bagkanligimizca din hizmetle-
rini yiriiten personelin Kur'an-1
Kerim'i usuline uygun, dogru ve
giizel okumalarini saglamak, kira-
at ilminde bilgi ve becerilerini ge-
listirmek, asere alaninda etkin ve
yeterli hale gelerek uzmanlagma-
larini saglamak amaciyla diizenle-
nen bir y1l siireli kurslardir.

tion of the Qur'an according to its
rules, establish consistency in the
practice of qiraah, and train Qaris
(reciters) who are well-equipped
in the fields of qiraah, its various
interpretations (wujuhat), and the
relationship between recitation
and meaning, and thus provide
more effective and higher quality
religious services.

2. Asere Courses

These are one-year courses
organized by our Presidency to
ensure that the personnel carry-
ing out religious services recite
the Holy Qurlan correctly, beau-

2SO ael 3 das s ol s
Gl e Spes e S
iyleadl 3dm Oless «Jse™W
iy el A e b Gkl
rl.r« D eSale kg (05,0
e B ,me 0l Legrsls lel |
el O e BMe Ol
B oledst b5 WL colsl 3l
Sl il st

8 pnadl olel 2l el 595 .Y

L, J3 oo kS Slss

el Odg (oS ele B
Slasdl e sl i i
5500 o, S O 853 e Al

DIYANET AKADEMISI BASKANLIGI ‘ 41




3. Hiisn-i Tilavet Kurslari

Cami ve Kuréan kursu hiz-
metlerini yiiriiten personelin Ki-
raat-1 Asim Rivayet-i Hafs iizere
Kur’an okuyus usulii ile ilgili bilgi
ve becerilerini artirmak, Kuran-i
Kerim’in okunmasinda yasanan
telaffuz hatalarin1 gidermek, mu-
siki ilminin verilerine dayanarak
hiisn-i tilaveti gelistirmek, boyle-
ce Kurdn-1 Kerim'in ses-seda ve
mana biitiinliigi icerisinde giizel
okunmasini saglamak amaciyla

diizenlenen kurslardir.
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tifully, and in accordance with its

rules, improve their knowledge
and skills in the science of qgira’ah,
specialize in the field of Asere, and
become proficient and competent.

3. Hiisn-i
Recitation) Courses

These courses are organized to
enhance the knowledge and skills
of personnel working in mosques
and Quranic courses regarding the
recitation method of the Quran ac-
cording to the Hafs narration of the
Asim Qiraah. These courses also
aim to correct pronunciation errors
in the recitation of the Holy Quran,
improve the art of beautiful recita-

Tilavet (Beautiful
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4. Dini Misiki Kurslar1

Cami i¢i ve cami disinda
gerceklestirilen dini, sosyal,
kiiltiirel etkinliklerde ihtiyag
duyulan mitsiki formlarini
yerine getirebilen, ses egiti-
mi bilgi ve becerisine sahip,
Kur’an-1 Kerim, ezan, sala, ka-
met, mihrabiye vb. dini mtisiki
formlarini teorik ve uygulama-
l1 olarak icra edebilen personel
yetistirmek amaciyla diizenle-

nen kurslardir.

tion based on the principles of mu-
sic theory, and thus ensure that the
Quran is beautifully recited while
maintaining its harmony of sound
and meaning.

4. Religious Music Courses

These courses are organized to train
personnel who can perform religious
musical forms required for religious,
social, and cultural events held inside
and outside the mosque, who have the
knowledge and skills of voice training,
and who can perform religious musical
forms such as Qur’an recitation, adhan,
sala, igamah, mihrébiye, and other mu-
sical forms both theoretically and prac-
tically.
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5. Cevrim I¢i Arapga Hizmet I¢i

Egitim Kurslar1

Personelin, Arapca ile ilgili
temel diizeyde bilgi ve beceri sa-
hibi olmalari, Kuran-1 Kerim ve
hadis-i serifleri anlayabilmeleri,
Islami ilimlere iliskin temel kay-
naklardan yararlanabilmeleri, hac
ve umre hizmetleri, miiltecilere
yonelik din egitimi ve din hiz-
metlerini daha etkin bir sekilde
sunmalarin1  saglamak amaciyla

diizenlenen kurslardir.

5. Online Arabic In-Service
Training Courses

These courses are organized to
enable personnel to acquire fun-
damental knowledge and skills
in Arabic, allowing them to un-
derstand the Holy Qur'an and the
Prophetic Hadiths, benefit from
the primary sources of Islamic sci-
ences, and deliver Hajj and Umrah
services, as well as religious edu-
cation and religious services for
refugees, more effectively.
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B. KISA SURELI EGITIMLER
1. Temel ve Hazirlayic1 Egitimler

Farkl1 sinif ve tinvanlarda kad-
rolu statiide goreve yeni baslayan
personelin Bagkanlik teskilatini
tanimasi, ana hatlar1 ile mevzuat
bilgisine sahip olmasi, gorevinin
gerektirdigi bilgi, beceri ve formas-
yona sahip olmasi, gérev suuru ve
kurumsal aidiyet bilinci kazanma-
s1, tecriibe sahibi meslektaslarinin
rehberliginde bilgi, gorgii ve uygu-
lama becerisi kazanmas1 amaciyla
diizenlenen egitimlerdir.

B. SHORT COURSES
1. Basic and Preparatory Training

These trainings are organized to
familiarize the newly recruited per-
sonnel in different roles and titles
with the organizational structure of
the Presidency, to teach them about
the legislation in its main lines, to
equip them with the knowledge,
skills, and professional formation
competencies necessary for their
roles, to instill a sense of duty and
institutional belonging, and to en-
able them to gain practical knowl-
edge, etiquette, and application
skills under the guidance of expe-
rienced colleagues.
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N VAR
DINI YUKSEK
THTISAS MERKEZi

2. Rehber Ogretici Kurslar1

Mahallinde
hizmet igi egitimlerde Kur’an-1

gerceklestirilen

Kerim, dini mtsiki ve dini bilgi-
ler alanindaki egitimci kaynagin
desteklemek amaciyla diizenlenen
kurslardur.

3. Rehberlik ve Formasyon Egi-
timleri

Din hizmetleri ve din egitimi
faaliyetlerini yiiriiten personelimi-
zin etkinlik ve verimliliklerini ar-
tirmak, gérev heyecanlarini ve hiz-
met kalitelerini yiikseltmek, gorev
alanindaki gelismeler hususunda

2. Guide Instructor Courses

These courses are organized to
strengthen the pool of trainers in
the fields of the Holy Quran, reli-
gious music, and religious studies
within locally conducted in-ser-
vice training programs.

3. Guidance and Professional
Formation Competencies Train-
ing

These training programs are
organized to enhance the effective-
ness and productivity of personnel
engaged in religious services and
religious education, improve their
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bilgi ve tecriibe paylasiminda bu-
lunmak, ulusal ve kiiresel diizey-
deki din ve Diyanet hizmetleri ile
ilgili gelismeler, dini konulardaki
toplumsal sorunlarla ilgili kurum-
sal biling olusturmak amaciyla dii-
zenlenen egitimlerdir.

4. Oryantasyon Egitimleri

flge miiftiisii, il miiftii yardim-
cis1, egitim gorevlisi ve sube mii-
diirdi gibi farkli invanlarda goreve
yeni baslayan personelin; gorev-
lerinin gereklerini tanimalar1 ve
gorevlerine intibaklarini saglamak

tizere diizenlenen egitimlerdir.

professional motivation and ser-
vice quality, facilitate the exchange
of knowledge and experience re-
garding developments in their
fields of duty, and strengthen insti-
tutional awareness of national and
global developments related to re-
ligious services and the Presiden-
cy of Religious Affairs, as well as

social issues concerning religion.
4. Orientation Training

These training programs are
organized for personnel newly ap-
pointed to various positions, such
as District Mufti, Deputy Provin-
cial Mufti, Training Officer, and
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5. Yurt Dis1 Mahallin Din G6-
revlileri Egitimleri

Miisliman iilke ve topluluklar-
dan gelen din gorevlilerine yonelik
basta Kuran-1 Kerim ve temel dini
bilgiler olmak iizere din gérevlisi-
nin sahip olmas: gereken mesleki
bilgi ve formasyonlarini giiglen-
dirmek, sosyal ve kiiltiirel etkin-
liklerle motivasyonlarini artirmak
ve tilkemizle goniil baglarini giig-
lendirmek amacryla ilgili Birimle
koordineli olarak diizenlenen egi-

timlerdir.

Branch Manager, to familiarize

them with the requirements of
their duties and facilitate their ad-
aptation to their new positions.

5. Training Programs for Foreign
Religious Officials

These training programs are or-
ganized in coordination with the
relevant department for religious
officials from Muslim countries
and communities. They aim to
strengthen the professional knowl-
edge and qualifications required
of religious officials—particularly
in the Holy Quran and basic reli-
gious sciences—enhance their mo-
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6. Sertifika Egitimleri

Diyanet Isleri Baskanlig tara-
findan topluma sunulan din hiz-
metleri ve yaygin din egitiminin
cesitlenmesi, farkli yas, egitim ve
sosyo-kiiltiirel o6zelliklere sahip
bireylerin bu hizmetlerden yarar-
lanmasindan hareketle bu alanda
istihdam edilecek personelin ge-
rekli yeterliklere sahip olmasini
saglamak amaciyla diizenlenen
egitimlerdir.

tivation through social and cultural
activities, and foster stronger bonds
of friendship and affinity with Tiir-
kiye.

6. Certification Programs

These training programs are
organized to ensure that person-
nel to be employed in the fields of
religious services and non-formal
religious education possess the
necessary competencies. They are
designed in response to the in-
creasing diversity of the religious
services and non-formal religious
education provided by the Presi-
dency of Religious Affairs, as well
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7. Dil Kurslari

Dil bilen personel sayisini ar-
tirmak, personelin mevcut dil
yeterliklerini gelistirmek ve farkl
hizmet alanlarinda yararlanmak
amactyla bagta Arapga ve Ingiliz-
ce olmak tizere farkl: dillerin 68-
renilmesine yonelik diizenlenen

kurslardir.

as the participation of individuals
from different age groups and di-
verse educational and socio-cultur-
al backgrounds in these services.

7. Language Courses

These are the courses orga-
nized to teach various languages,
particularly Arabic and English,
increase the number of personnel
proficient in foreign languages,
improve the language competen-
cies of the staff, and utilize their
abilities in various service areas.
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C. MAHALLINDE MUFTULUK-
LERCE YAPILAN EGITIMLER

1. Hafizligi Muhafaza Hizmet
I¢i Egitim Kurslar

Hafizhigini tamamladigi halde
ezberi yeterli diizeyde saglam ol-
mayan personelin, mesleki yeter-
lik agisindan biiyiik 6neme sahip
olan hafizliklarinin pekistirilmesi,
Kuran-1 Kerim'i tilavet ustlleri-
ne goére okuma becerilerinin ve
asir okuma tavrinin gelistirilmesi
amaciyla diizenlenen kurslardir.

C. TRAINING PROGRAMS
ORGANIZED BY LOCAL MUFTI
OFFICES

1. In-Service Training Courses for
Preserving Qur’an Memorization

These courses are organized to
strengthen the memorization of the
Qur’an for personnel whose memori-
zation is not yet strong despite com-
pleting their hafiz training, which is
of great importance in terms of pro-
fessional competence, and to improve
their ability to recite the Holy Quran
according to the tilawah methods and
to enhance their recitation technique
for public recitation.
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HAFIZLIGI MUHAFAZA

Hizmet ici Egitim Kursu

06 Ekim 2025

VIAAZ BECERILERINI GELISTIRME
Hizmet ici Egitim Kursu |

+ Vaazda Temel llke ve Yontemler

+ Vaazda Kaynak Kullanimi
- Etkilietigim

- Vaaz Uygulamalan

* 40 Kredi

ETKiLi HUTBE SUNUMU
Hizmet ici Egitim Semineri

« Sesve Nefes Kul
 Etkililotisim ve

08 Mayis 2026

2. Talim ve Tashihi Huruf Kurs-
lar1

Hiisn-i Tilavet Kurslarina ha-
zithk  mabhiyetinde personelin,
Kuran-1 Kerim alaninda sahip ol-
duklar bilgi ve becerilerini gelis-
tirmek, Kuran kirdatlerindeki ek-
siklikleri gidermek, gorev bilincini
artirmak, motivasyonu saglamak
ve mesleki formasyonlarina katki-
da bulunmak amaciyla mahallin-
de diizenlenen kurslardir.

2. Courses for Education and
Tashihi Huruf (Correct Qur’a-
nic Pronunciation)

These courses are organized
locally as preparatory programs
for the Beautiful Quran Recita-
tion Courses. They aim to improve
personnel’s knowledge and skills
in the field of the Holy Quran,
address deficiencies in Quranic
recitation, enhance professional
awareness, increase motivation,
and contribute to their profession-
al development.
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3. Kur’an-1 Kerim Hizmet Ici
Egitim Kurslar:

Personelin, Kuran-1 Kerim ala-
ninda sahip olduklar: temel bilgi
ve becerilerini gelistirmek, Kuran
kiraatlerindeki eksiklikleri gider-
mek, gorev bilincini artirmak,
motivasyonu saglamak ve mesleki
formasyonlarina katkida bulun-
mak amaciyla mahallinde diizen-
lenen kurslardur.

3. In-Service Training Courses
for Qur’anic Studies

These courses are organized
locally to enhance personnel’s
fundamental knowledge and skills
in the field of the Holy Quran,
address deficiencies in Quranic
recitation, strengthen profession-
al awareness, increase motivation,
and contribute to their profession-
al development.
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4. Ezam1 Giizel Okuma Hizmet | 4. In-Service Training Courses PR | iyl oy sl

¢
I¢i Egitim Kurslar1 for 'Rec1t1ng the Adhan ) I 1Y el 0
E A N Lo Beautifully N -
zan, sald ve kdmetin cami ma- Y L5 G Bl
3
sikisi formlarina uygun olarak giizel These courses are organized to - - il
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imam-hatip ve miiezzin-kayyimla- | accordance with the traditional Sy ol L‘:‘JL Lol dnl
rin bu konudaki bilgi ve becerileri- | forms of mosque religious music, sllasly LYl wllees Golrs
nin artirilmasini saglamak amaciyla | and to enhance the knowledge and O3 ulf Q-:“jw‘ &95}“-“)
diizenlenen kurslardir. skills of imams, preacher-imams, | & w¢s 133 (..@J Lt cu- Ll

bir sekilde okunmasini yayginlastir- | promote the proper and melodi-
mak, bu hizmetin tim vatandagslara | ous recitation of the Adhan (call
ulasmasinda 6nemli roller tistlenen | to prayer), Sala, and Iqamah in

and muezzin-caretakers, who play | I 3l o S Sl ods Jlay)
a vital role in delivering these re- c«;}mj‘
ligious services to the entire com-
munity.
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5. Vaaz Becerilerini Gelistirme
Hizmet I¢i Egitim Kurslar

Bagkanligimizin toplumu dini
konularda aydinlatma gorevi dog-
rultusunda yirittigi 6nemli faa-
liyet alanlarindan biri olan vaaz ve
irsat hizmetleri kapsaminda, vaaz
etme becerisine sahip din gorevli-
lerinin mesleki yeterliklerini gelis-
tirmek, vaaz ve irsat hizmetlerine
etkin katilimlarini saglamak ama-
ciyla diizenlenen kurslardir.

5. In-Service Training Courses
for Improving Sermon Delivery
Skills

These courses are organized to
enhance the professional compe-
tencies of religious officials in ser-
mon delivery and to ensure their
active participation in preaching
and guidance services, which are
among the key activities carried
out by our Presidency as part of
its mission to enlighten society on
religious matters.
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6. Etkili Hutbe Sunumu Hizmet
I¢i Egitim Seminerleri

hutbe

sunma becerilerini gelistirmek ve

Cami  gorevlilerinin
nitelikli bir hutbe irat etmelerine
katkida bulunmak amaciyla dii-
zenlenen seminerlerdir.

6. In-Service Training Seminars
on Effective Khutbah Delivery

These seminars are organized
to improve the khutbah delivery
skills of mosque personnel and to
help them deliver well-prepared,
effective, and high-quality Friday
sermons.
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EGiTiM PROGRAMLARI VE KOORDINASYON DAIRE BASKANLIGI
DEPARTMENT OF TRAINING PROGRAMS AND COORDINATION
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Diyanet Akademisi tarafin-
dan diizenlenen mesleki egitim,
hizmet i¢i egitim, kurs, seminer
ve sertifika egitimlerine yonelik
egitim programlar1 ile program-
larla uyumlu yazili, gorsel, isitsel
ve dijital materyaller gelistirilme-
sini/giincellenmesini  saglayan,
Akademi egitimlerinin etkinlik
ve verimliligini artirmak amaciyla
konferans, panel, seminer, sem-
pozyum ve benzeri dini, ilmi, sos-
yal ve kiiltiirel etkinlikler diizenle-
yen daire bagkanligidir.

This department is responsible
for developing and updating train-
ing programs such as vocation-
al training programs, in-service
training programs, courses, sem-
inars, and certification programs
organized by the Diyanet Acade-
my, as well as written, visual, audio,
and digital materials compatible
with these programs. Additional-
ly, the department is responsible
for organizing religious, academic,
social, and cultural events such as
conferences, panels, seminars, and
symposiums to enhance the effec-
tiveness and efficiency of the Acad-

emy’s training activities.
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Q TURKIVE DIVANET VAKF| KONFERANS SALONU KOCATEPE /ANKARA

A. PROGRAM GELISTIRME/
GUNCELLEME CALISMALARI

Bagkanligimizca mesleki egi-
tim, hizmet i¢i egitim, kurs, semi-
ner ve sertifika egitim faaliyetle-
rinin belirlenen amag¢ ve hedefler
dogrultusunda yiiriitilmesini ve
kokli din egitimi tarihinden sii-
ziilerek gelen birikimle glintimiiz
egitim-ogretim ilke ve yaklasim-
larin1 bir arada kullanarak sahih
ve giivenilir bilgiye dayali din
egitiminden, toplumun tim ke-
simlerinin etkin ve verimli bir se-
kilde istifade etmelerini saglamak
amactyla biitiin paydaglarin goriis

A. PROGRAM DEVELOPMENT /
UPDATING ACTIVITIES

The training programs devel-
oped by our Presidency take into
account the feedback and sugges-
tions of all stakeholders so that
vocational training, in-service
training, courses, seminars, and
certification training activities are
carried out in line with the de-
fined objectives and goals and that
all segments of society can benefit
from religious education based on
authentic and reliable knowledge
by integrating the rich heritage
of Islamic education with con-
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ve Onerileri alinarak egitim-6gre-
tim programlari gelistirilmektedir.
Gelistirilen programlarimiz siireci
degerlendirmeye yonelik cesitli
olgme ve degerlendirme araglari,
izleme ve degerlendirme faali-
yetleri, atolye c¢alismalari, anket
uygulamalari, gelisen ve degisen
sosyo-kiiltiirel sartlar, muhatap
kitlenin ilgi, ihtiyag ve beklentileri
goz oniinde bulundurularak ko-
misyon ve birim ¢aligmalar1 mari-
fetiyle giincellenmektedir.

Program gelistirme/giincelle-
me ¢alismalar1 dort farkli katego-
ride stirdiirtilmektedir. S6z konu-

temporary educational principles
and approaches. The developed
programs are regularly updated
through assessment and evalua-
tion instruments, monitoring and
evaluation activities, workshops,
surveys, and studies conducted by
commissions and relevant units
regarding the evolving socio-cul-
tural conditions, as well as the in-
terests, needs, and expectations of
the target audience.

Program development and up-
dating activities are carried out
in four different categories. These
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su kategoriler ve gelistirilen bazi
programlar su sekildedir:

1. Yiiksek Thtisas Egitim Programlari

1. Yiiksek Thtisas Egitim Prog-
rami

2. Yiiksek Thtisas Egitim Prog-
ramt (Yabanci Uyruklu Misafir
Ogrenciler/Mahallin Din Gérev-
lileri)

2. Aday Din Gorevlileri Mesleki
Egitim Programlari

1. Aday Din Gorevlileri Mesle-
ki Egitim Programu (4-6 Yag Kuran
Kursu Ogreticisi)

2. Aday Din Gorevlileri Mesle-

categories and some of the pro-
grams developed are as follows:

1. Advanced Specialization Training
Programs

1. Advanced Specialization
Training Program

2. Advanced Specialization
Training Program (Foreign Guest
Students/Local Religious Officials)

2. Vocational Training Programs
for Candidate Religious Officials

1.Vocational Training Pro-
grams for Candidate Religious Of-
ficials (Quran Course Instructor

for Children Aged 4-6)
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ki Egitim Programi (Hafiz Kuran
Kursu Ogreticisi)

3. Aday Din Gorevlileri Mes-
lege Hazirhik Egitim Programi
(Imam-Hatip)

4. Aday Din Gorevlileri Mesle-
ge Hazirlik Egitim Programi (Mii-
ezzin-Kayyim)

5. Aday Din Gorevlileri Mes-
lege Hazirhik Egitim Programi
(Kuran Kursu Ogreticisi-Isitme ve
Gorme Engelli)

2. Vocational Training Pro-
grams for Candidate Religious
Officials (Hafiz Qur’an Course In-
structor)

3. Preparatory Training Pro-
gram for Candidate Religious Of-
ficials (Imam-Hatip)

4. Preparatory Training Pro-
gram for Candidate Religious Of-
ficials (Muazzin-Kayyim)

5. Preparatory Training Pro-
gram for Candidate Religious
Officials (Quran Course Instruc-
tor-Hearing and Visually Im-
paired)
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Egitim Programlan ve Koordinasyon Daire Bagkanli

ADAY DiN GOREVLILERI MESLEKi EGITIM PROGRAMI
(IMAM-HATIP)

ADAY DiN GOREVLILERI MESLEKI EGiTiM

2 st
Egitim Programlan ve Koordinasyon Daire Baskanly

(MOEZZIN-KAYYIM)

DI EMisl
Egitim Programlan ve Koordinasyon Daire Baskanlgs

ADAY DiN GOREVLILERI MESLEKI EGITIM PROGRAMI
(HAFIZ KURAN KURSU OGRETICIS)
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HiZMET i¢i E6iTiM PROGRAMI
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HUSN- TILAVET KIRAAT (Asere-Takrib)

EGITIM PROGRAMI

T/
CUMHURBASKANLIGL
DIYANET ISLER BASKANLIGI
DIYANET AKADEMISI
gitim Programlan ve Koordinasyon Daire Baskanl

YUKSEK iHTISAS EGITIM PROGRAMI

3. Hizmet i¢i Egitim Programlar
1. Agere Egitim Program

2. Kiraat Egitim (Asere-Takrib)
Programi

3. Hiisn-i Tilavet Hizmet Ici
Egitim Programi

4. Talim ve Tashih-i Huruf Hiz-
met I¢i Egitim Programi

5. Tashih-i Huruf Hizmet I¢i
Egitim Programi

6. Dini Musiki Programi

7. Ezan1 Giizel Okuma Ogre-
tim Programu

8. Hafizligr Muhafaza Hizmet
I¢i Egitim Programi

3. In-Service Training Programs

1. Asere Training Program

2. Qiraah Training (Asere-
Takrib) Program

3. Hisn-i Tilavet In-service
Training Program

4. Education and Tashih-i
Huruf In-Service Training Pro-
gram

5. Tashih-i Huruf In-Service
Training Program

6. Religious Music Program

7. Training Program for Recit-
ing Adhan Beautifully

8. In-Service Training Program
for Preserving Qur'an Memoriza-
tion
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9. Etkili Hutbe Sunumu Hiz-
met I¢i Egitim Programi

10. Din Gorevlilerinin Vaaz
Becerilerini Gelistirme Hizmet Ici
Egitim Programi

11. Mevlid-i Serifi Giizel Oku-
ma Hizmet I¢i Egitim Programi

12. Cevrim Igi Arapca Hizmet
I¢i Egitim Programi

4. Sertifika Egitim Programlar1

1. Cenaze Hizmetleri Sertifika
Programi

2.4-6 Yag Kur’an Kursu Ogreti-
ciligi Sertifika Programi

9. In-Service Training Program
for Effective Khutbah Delivery

10. In-Service Training Pro-
gram for Improving Sermon De-
livery Skills of Religious Officials

11. In-Service Training Pro-
gram for Beautiful Recitation of
Mawlid al-Nabi

12. Online Arabic In-Service

Training Program

4. Certification Training Programs

1. Funeral Services Certifica-
tion Training Program

2. Qurlan Course Instructor for
Children Aged 4-6 Certification
Program
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TURKiYE'DE URETILEN DINI BILGINI.N
DIN HiZMETLERINE KATKISI VE DIYANET AKADEMISI

SEMPOZYUMU

m [EKIM 2024 ANKARA-

IX. OTURUM
Tiirkiye'nin Mesleki

ademi Tecriibesi

5. Kisa Siireli Seminer Programlari

1. Gorevlerine Yeni Baslayan
Egitim Gorevlilerine Yonelik Mes-
lege Hazirlik Hizmet I¢i Egitim
Seminer Programi

2. Gorevlerine Yeni Baslayan
Sozlesmeli Kadin Vaizlere Yonelik
Mesleki Gelisim Programi

3. Yeni Atanan Ilce Miiftiileri-
ne Yonelik Oryantasyon Seminer
Programi

4. Yiz Yiize Vaaz Becerileri-
ni Gelistirme Hizmet I¢i Egitim
Programi

5. {lge Miiftiileri Seminer Prog-
rami

5. Short-Term Seminar Programs

1.  Preparatory In-Service
Training Seminar for Newly Ap-

pointed Education Officials

2. Vocational Development
Program for Newly Appointed Fe-

male Preachers Under Contract

3. Orientation Seminar Pro-
gram for Newly Appointed Dis-
trict Muftis

4. In-Service Training Pro-
gram for Improving Face-to-Face
Preaching Skills

5. Seminar Program for Dis-
trict Muftis
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6. Sube Miidiirleri Hizmet Ici
Egitim Seminer Programi

7. Sozlesmeli Personel (Destek
Personeli, Koruma ve Gilivenlik
Gorevlisi) Oryantasyon Egitim
Programi

6. Diger Programlar

[lahiyat Akademi Egitim Prog-
rami

6. In-Service Seminar Program
for Branch Managers

7. Orientation Training Pro-

gram for Contract Personnel

(Support Staff, Security Guard)

6. Other Programs

Theology Academy Training
Program
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B. MATERYAL GELISTIRME CA-
LISMALARI

Bagkanligimizca programlarin
etkin yiratilmesi, uygulamada
birligin saglanmasi amaciyla mes-
leki egitim, hizmet i¢i egitim, kurs,
seminer ve sertifika egitimleri-
ne yonelik kurum i¢i ve kurum-
lar arasi isbirligi ile programlarla
uyumlu yazili, gorsel, isitsel ve di-
jital materyaller gelistirilmektedir.

Materyal gelistirme ¢aligmala-
r1 ¢ farkl kategoride stirdiiriil-
mektedir. S6z konusu kategoriler
ve gelistirilen bazi materyaller su
sekildedir:

68

B. MATERIAL DEVELOPMENT
ACTIVITIES

To ensure the effective imple-
mentation of programs and main-
tain consistency in practice, our
Presidency develops written, visual,
audio, and digital materials for voca-
tional training programs, in-service
training programs, courses, sem-
inars, and certification programs
through both in-house and inter-in-
stitutional collaboration.

Material development activi-
ties are carried out in three differ-
ent categories. These categories
and some of the materials devel-
oped are as follows:

DIYANET AKADEMISI BASKANLIGI
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1. Aday Din Gorevlileri Egitim
Materyalleri
1. Islam Inang Esaslar1 (Akaid
Ilmi)

2. Aday Din Gérevlileri Igin
Hadis ilmi Rehberi

3. Konularima Gore Se¢me
Ayetler

4. Konularina Gore Sec¢me
Hadisler- Aciklamali 250 Hadis

5. Mesleki Egitim Dualar1

6. Kur’an Egitimi ve Tecvid

7. Yaygin Din Egitimi-Ogretici
El Kitab-

8. Islam Ibadet ve Sosyal Hayat
Fikhi

1. Candidate Religious Officials
Training Materials

1. Fundamentals of Islamic Be-
liefs (Islamic Creed - Agidah)
2. Guide to the Science of Hadith
for Prospective Religious Officials
3.Selected Quranic Verses by Topic
Selected

4. Hadiths by Top-
250 Annotated Hadiths
5. Prayersfor Professional Training

ic -

6. Quran Education and Tajwid
7. Non-Formal Religious Edu-
cation - Instructors Handbook
8. Figh of Islamic Worship and
Social Life
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2. Yiiksek Ihtisas Egitim Materyal-
leri

1. Kitab&’l-muhadese  sil-
silett’l-imta’ f'l-muhadeseti
ve'l-istima (3 Cilt)

2. el-Mahsus fi tahlili'n-nusus
(3 Cilt)

3. et-Teysir fi'l-insad ve't-tabir
lin-natikine bi gayril-liga-
ti'l-‘Arabiyye

4. ez-Zevahir fi't-teabiril-cev-
ahir

5. Yenbul-miteallim fi istih-
dami’l-efali’s-sdiati mea hur-
f'l-cerri

6. Serhu Katri'n Neda
7. AvAmil, Izhar’'1-Esrar
8. Menari’l-Envar

2. Advanced
Training Materials
1. Kitabirl-muhadese sil-
siletirl-imta’ frl-muhadeseti
ve'l-istima (3 Volumes)

2. el-Mahsus fi tahlilin-nusus (3
Volumes)

Specialization

3. et-Teysir fil-insa ve't-tabir lin-
natikine bi gayri’l-liigati'l-Arabi-
yye

4. ez-Zevahir fit-teabiril-cevahir
5. Yenbul-miiteallim fi istih-
dami’l-efalis-saiati mea hurd-
fi'l-cerri

6. Serhu Katrin Neda

7. Avamil, Izhari’l-Esrar

8. Menari’l-Envar

70 | DIYANET AKADEMISI BASKANLIGI

Sl v..L«..U dodas 5lge (Y
IR

gladl Al Boladl SLS -

(lldsea ¥) CL«;MYU Lol 3

Jl= G pesesell oY
(llaes ¥) o sl

J,;.xjxfa;'j\j ¢U~y\;£;:-:"3‘ -Y
il AL bl

r‘br.:.-ﬂ\ i V.Lv.:d\ g =0
2 G e il JLsY|

L N S

B U R WAL R

S8V ke A




3. Dijital Egitim Materyalleri

1. Sarf-Nahiv Dersleri

2. Kisa Stire ve Dualar

3. 4-6 Yas Ogreticilik Formasyonu

C.iLMi FAALIYETLER

Diyanet Akademisi tarafindan
diizenlenen egitim faaliyetlerinin
etkinlik ve verimliligini artirmak
amactyla konferans, panel, semi-
ner, sempozyum ve benzeri dini,
ilmi, sosyal ve kiiltiirel etkinlikler
diizenlenmekte, soz konusu faali-
yetlerle ilgili gerekli birim, kurum
ve kuruluslarla koordinasyona y6-
nelik is ve islemlerin takibi yapil-
maktadir.

3. Digital Training Materials

1. Sarf (Morphology) and Nahw
(Syntax) Courses

2. Short Surahs and Supplica-
tions

3. Pedagogical Formation for
Instructors of Children Aged 4-6

C. ACADEMIC ACTIVITIES

In order to increase the ef-
fectiveness and efficiency of the
training activities organized by
the Diyanet Academy, confer-
ences, panels, seminars, sympo-
sia, and similar religious, academ-
ic, social, and cultural activities
are organized, and the procedures
related to coordination with the
relevant departments, institu-
tions, and organizations concern-
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Dog. Dr. Emine KESKINER

Marmara Universitesi
il=hjyat Fakiltesi

‘ ALLAH’I NASIL ANLATMALI?

Cocugu kendi varhg, tabiat ve kdinat tizerinde diistindiirmek, ona soru
sormasini, inceleme ve arastirma yaparak sonuglar degerlendirmesini
ogretmek, Allah anlayisinin gliclenmesine yardimci olacaktir. Cocugun
etrafindaki varhiklardaki renk, giizellik, sekil ve diizenden haberdar
olmasi1 ve bunlan fark edebilmesi Allah’t tanima, bilme ve O’'na

inanmasina vesile olacaktir.

Meseld anaokulunda bitkiler, hayvanlar konular islenirken, kainatin
Yaraticisi ve kainat diizeni hakkinda bilgi verilir ve Allah’a verdiklerinden
dolay: siikretmesi cocuga 6gretilebilir.

125

(H

12-13 Ekim
“Turki-
yede Uretilen Dini Bilginin Din

Bu kapsamda;
2024 tarihleri arasinda

Hizmetlerine Katkis1 ve Diyanet
Akademisi”, 25-26 Ekim 2025 ta-
rihlerinde “Islam Diinyasinda Din
Gorevlisi Yetistirme Usulleri ve
Diyanet Akademisi” ve 25-26 Ara-
lik 2025 tarihlerinde “Hasekinin
50. Yili: Yarim Asirlik Dini Yitksek
Thtisas Tecriibesi ve Diyanet Aka-
demisi” konulu sempozyumlar

diizenlenmistir.

ing these activities are monitored.

Within this scope, the follow-
ing symposia were organized:

12-13  October 2024: “The
Contribution  of  Religious
Knowledge Produced in Tiir-

kiye to Religious Services
and the Diyanet Academy”
25-26 October 2025: “Meth-

ods of Training Religious Of-
ficials in the Islamic World
and the Diyanet Academy”
25-26 December 2025: “The 50th
Anniversary of Haseki: Half a
Century of Higher Specialized
Religious Education Experience
and the Diyanet Academy
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IZLEME VE DEGERLENDIRME DAIRE BASKANLIGI
DEPARTMENT OF MONITORING AND EVALUATION
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Diyanet Akademisi tarafindan
gerceklestirilen egitim faaliyetle-
rinin tim boyutlariyla izlenme-
si ve degerlendirilmesi amaciyla
anket yapilmasi, program takip
komisyonlar1 olusturularak egi-
tim ortamlarinin gozlemlenmesi,
egitime katilanlara ve egitimcilere
yonelik kapsamli istatistiki analiz-
ler yapilmasi, Akademi Bilgi Yo-
netim Sistemi ¢aligmalarinin taki-
bi, stratejik planlama siireglerinin
koordine edilmesi, uzaktan egitim
faaliyetlerinin etkin ve verimli bir
sekilde diizenlenmesi gibi ¢alis-
malar1 yiriiten daire bagkanligi-
dir.

This department is responsi-
ble for a variety of activities, such
as conducting surveys to moni-
tor and evaluate all aspects of the
training activities carried out by
Diyanet Academy, establishing
program monitoring committees
to oversee training centers, per-
forming comprehensive statistical
analyses on participants and in-
structors, managing the Academy
Information Management System,
coordinating strategic planning
processes, and organizing distance
learning activities effectively and
efficiently.
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iZLEME VE
DEGERLENDIRME
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Kocaeli

Dini Yiiksek ihtisas Merkezi Mudurlagi

DEGERLENDIRME

iZLEME VE
DEGERLENDIRME
RAPORU R

Van Abdulhakim Arvasi
Dini ihtisas Merkezi Midrligi
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A.1ZLEME VE DEGERLENDIiRME | A. MONITORING AND EVALUA- el dnsleally Likazodl Alati¥1 T
FAALIYETLERI TION ACTIVITIES - o

Diyanet Akademisi Bagkanlig: These are the activities that nslilly M\ LA o
tarafindan diizenlenen egitim fa- | focus on the multi-dimensional Gl oY) 431 5 & (..::.B:Jl)
aliyetlerinin daha etkin ve verimli | monitoring, evaluation, and re- | oy LG iensST adas I
yuritilmesi amaciyla egitim sii- | porting of training processes to | (lge il gl s3daze 5 o J;L)
reglerinin ¢ok yonli olarak izlen- | ensure the effective and efficient s IS5 bl oles Gag
mesi, degerlendirilmesi ve rapor- | implementation of educational ) o N
lanmasina yonelik c¢alismalarin, | activities conducted by the Pres- I ‘;"a b (2 Bl &l
Akademi Merkezlerinde gercek- | idency of Diyanet Academy. This u’ ] %;J\ <l sl ("3533 dnlia
lestirilen egitimlerin siire¢ igeri- | includes the observation and eval- | &lesall 5T daasSYI 81 e
sinde izlenip degerlendirilmesine | uation of training sessions at the il
yonelik gergeklestirilen c¢alisma- | Academy Centers. o
lardir.
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Egitim faaliyetlerinin ¢ok yon-
li olarak izlenmesi ve degerlendi-
rilmesine yonelik program takip
komisyonlar1 olusturulmakta; bu
komisyonlar marifetiyle ders or-
tamlar1 izlenmekte, idareci, uygu-
layic1 ve katilimcilarla gortismeler
yapilmaktadir.

fzleme ve degerlendirme calis-
malar1 neticesinde elde edilen ve-
riler dogrultusunda egitim prog-
ramlarin1  gelistirmeye yonelik
oOneri ve tavsiyelerde bulunulmak-

tadur.

Program monitoring com-
mittees are formed to monitor
and evaluate the training activi-
ties from multiple perspectives.
Through these committees, the
classroom environments are ob-
served, and interviews are con-
ducted with administrators, in-

structors, and participants.

Based on the findings from the
monitoring and evaluation activi-
ties, suggestions and recommen-
dations are made to improve the
training programs.
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YUKSEK iHTiSAS EGITiMI
. SINAV SORULARI DEGERLENDIRME RAPORU

B. ANKET CALISMALARI

Uygulanan programlar, egitim
ortamlari, programlardan bekle-
nen hedef ve kazanimlarin gergek-
lesme diizeyleri ile ilgili katilim-
cilarin goriis ve onerileri anketler
araciligryla alinmaktadir. Anket
calismalari, https://anket.diyanet.
gov.tr adresi iizerinden dijital or-
tamda yapildig: gibi ihtiyag olmasi
halinde fiziksel olarak da gergek-
lestirilebilmektedir. Uygulamadan
sonra anket sonuglar1 raporlasti-
rilmakta ve ilgili dairelerle payla-
silmaktadir.

B. SURVEY ACTIVITIES

Surveys are conducted to gath-
er feedback and suggestions from
participants about the programs,
training centers, and the extent
to which the expected objectives
and outcomes have been achieved.
Surveys are primarily conducted
digitally via https://anket.diyanet.
gov.tr but can also be conducted
physically when necessary. After
the surveys are completed, the
results are compiled into reports
and shared with the relevant de-
partments.
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C. AKADEMI BIiLGi YONETIM
SISTEMi (ABYS)

Diyanet Akademisi Baskanlig
biinyesinde egitime katilan kursi-
yerler ve egitim siireclerinde gorev
alan personele yonelik kapsaml
bilgilerin elde edilmesi; idari is ve
islemlerin gerceklestirilmesi; ya-
pilan egitim etkinliklerinin taki-
bi; sinav bagvurulan ile Akademi
merkezlerinin imkan ve kabiliyet-
lerinin degerlendirilmesinde dijital
imkanlardan azami diizeyde yarar-
lanilmasi, var olan sistemlerin ge-
listirilmesi veya doniistiiriilmesine
yonelik ilgili birimlerle koordine
halinde Akademi Bilgi Yonetim
Sistemi ¢aligmalar1 yapilmaktadir.

C. ACADEMY INFORMATION
MANAGEMENT SYSTEM

The Academy Information
Management System collaborates
with relevant departments to gath-
er comprehensive
about the trainees and personnel
involved in educational processes
within Diyanet Academy, carry
out administrative work and pro-
cesses, monitor the progress of
educational activities, maximize
the use of digital resources in eval-
uating exam applications as well
as the capabilities and resources of
Academy centers, and develop and

information

transform existing systems.
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D. FORM CALISMALARI

Diyanet Akademisi biinyesin-
de uygulamaya konulan egitim
programlarinda uygulama agir-
likli konularin etkinlik ve verim-
lilik diizeylerinin tespit edilmesi;
kursiyerler tarafindan gergekles-
tirilen etkinliklerin ol¢tilmesinde
uygulama birliginin saglanmasi
amactyla gozlem ve degerlendir-
me formlar1 hazirlanmakta ve uy-
gulamaya konulmaktadir.

D. OBSERVATION
EVALUATION FORMS

AND

Observation and evaluation
forms are prepared and imple-
mented to determine the effec-
tiveness and efficiency levels of
the practice-based subjects in the
training programs offered by Di-
yanet Academy and to ensure con-
sistency in the evaluation of the
activities performed by the train-
ees.
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E. SOSYAL MEDYA VE TANITIM
CALISMALARI

Diyanet Akademisi Bagkanlig
tarafindan gergeklestirilen faali-
yetler konusunda tanitim ¢alisma-
lar1 yapmak, kamuoyu ve muha-
taplar1 bilgilendirmek, Akademi
Bagkanligimiz hakkinda dogru-
dan bilgi aktariminda bulunmak
ve yapilan hizmetlerin bilinirligini
artirmak amaciyla sosyal medya
ve tanitim ¢aligmalar1 gergeklesti-

rilmektedir.

E. SOCIAL MEDIA
PROMOTIONAL ACTIVITIES

AND

Social media and promotion-
al activities are carried out by the
Presidency of Diyanet Academy to
raise awareness about its activities,
inform the public and addressees
of these activities, provide direct
information about the Presiden-
cy, and enhance the visibility of its

services.
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F. DIJITAL EGITIM CALISMALA-
RI

Diyanet Akademisi biinyesin-
de uzaktan egitim seklinde ger-
geklestirilen faaliyetlerin etkin ve
verimli bir sekilde diizenlenmesi
i¢in teknik alt yap1 ¢alismalari ya-
pilmaktadir. Bu kapsamda Aka-
demi merkez binasinda bulunan
greenbox stiidyosunda personel
yeterliklerinin gelistirilmesine
katki saglamak tizere dijital ma-
teryal ¢ekimleri yapilmakta ve Di-
yanet Akademisine ait platformlar
tizerinden yayimlanmaktadir.
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EDUCATION
ACTIVITIES

Technical infrastructure works
are carried out within the Diyanet
Academy to ensure that distance
learning activities are conduct-
ed effectively and efliciently. In
this context, digital materials are
recorded in the green box studio
located at the Academy’s head-
quarters to enhance the skills of
the staff and then published on the
Diyanet Academy platforms.
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G. ZUMRE TOPLANTILARI

Bagkanligimiz biinyesinde de-
vam etmekte olan egitim faaliyetle-
rinin verimliligini artirmak, devam
eden siireci takip etmek, degerlen-
dirmesini yaparak uygulanmakta
olan mesleki egitim programlarinin
gelistirilmesini saglamak, Akademi
merkezlerinin birbirlerini tanimast,
tamamlamasi, egitim programla-
rinin uygulanma siireglerinin ¢ok
yonlii olarak miizakere edilmesi ve
egitim siirecinde karsilagilan temel
sorunlarin  tartigtlmasi amaciyla
Akademi merkezlerinde gorev yap-
makta olan egitim gorevlileri ziimre
toplantilar1 gerceklestirilmektedir.

G. STAFF MEETING

Staft meetings are held with the
instructors working at the Acade-
my centers to increase the efficien-
cy of the ongoing training activities
within the Presidency, monitor the
current processes, evaluate the vo-
cational training programs for im-
provement, promote mutual rec-
ognition and collaboration among
the Academy centers, discuss the
implementation processes of the
training programs from different
perspectives and address the ma-
jor issues encountered during the
training process.
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IDARI VE MALI iSLER DAIRE BASKANLIGI
DEPARTMENT OF ADMINISTRATIVE AND FINANCIAL AFFAIRS
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Diyanet Akademisi biinyesinde-
ki merkez ve tagra birimlerinin insan
kaynaklar1 ihtiyacinin planlanmasi
ve karsilanmasi, personelin idari
ve mali islemlerinin takip edilmesi,
biitce tahmin ve teklifleri, merkez
ve tasra birimlerinin ihtiya¢ ve ta-
lepleri dogrultusunda ilgili mevzuat
gergevesinde yapilan dogrudan te-
min ve ihale islemlerinin takibi ile
yeni Akademi merkezlerinin agilis
is ve islemlerini gergeklestirme gibi
temel gorevlerin yani sira aday din
gorevlilerinin idari, mali ve disiplin
islemleri ile egitim materyallerinin
temin edilmesi ile ilgili is ve islemle-
ri yiiriiten daire bagkanligidir.

This department is responsible for
processes and procedures related to
planning and meeting the human re-
source needs of the central and provin-
cial units within the Diyanet Academy,
monitoring the administrative and
financial affairs of personnel, prepar-
ing and submitting budget estimates
and proposals, tracking direct pro-
curement and tender processes made
within the framework of the relevant
legislation in line with the needs and
requests of both central and provincial
units, and managing the establishment
of new Academy centers. In addition to
these responsibilities, this department
oversees the administrative, financial,
and disciplinary procedures for can-
didate religious officials, as well as the
procurement of educational materials.
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A. PERSONEL ISLEMLERI

Diyanet Isleri Bagkanligrnin
insan kaynaklar1 politikasina uy-
gun olarak Akademi merkezle-
ri personel planlanmasy; midiir,
midiir yardimeisi, egitim gorevlisi
ve diger personel ihtiyacinin tespit
edilerek atama, nakil ve gérevlen-
dirme islemleri ilgili birimle ko-
ordineli olarak gerceklestirilmek-
tedir. Ayrica, aday din gorevlisi ve
egitim gorevlisi alim sinavlari ilgili
birimle es giidiimlii olarak yiirii-
tiilmektedir. CIMER bagvurulari-
nin takip, sevk ve degerlendirme
islemleri yapilmaktadir.
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A. PERSONNEL AFFAIRS

In line with the human resources
policy of the Presidency of Religious
Affairs, personnel planning for the
Academy centers is carried out by
identifying the staffing needs for di-
rectors, deputy directors, instructors,
and other personnel, and by coor-
dinating appointment, transfer, and
assignment procedures with the rel-
evant unit. In addition, recruitment
examinations for candidate religious
officials and instructors are conduct-
ed in coordination with the relevant
unit. Furthermore, applications sub-
mitted through CIMER are moni-
tored, referred to the relevant units,
and evaluated.
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B. KAPASITE VE HIZMET GELIS-
TIRME CALISMALARI

Akademi tarafindan yiiriitiilen
idari ve mali is ve islemler kap-
saminda gerekli sartname, soz-
lesme, protokol vb. hazirlik ¢alig-
malar1 yapilmaktadir. Akademi
merkezlerinin gerekli kapasite,
sosyal donat1 ve fiziki ihtiyaglari
tespit edilmekte ve bu ihtiyaglarin
karsilanmasina yonelik idari ¢alis-
malar yiritiilmektedir. Akademi
merkezlerinin agilis, kapanis, isim
degisikligi is ve islemleri gercek-
lestirmektedir.

B. CAPACITY AND SERVICE
DEVELOPMENT ACTIVITIES

Within the scope of administrative
and financial operations carried
out by the Academy, preparatory
work for necessary specifications,
contracts, protocols, etc., is
conducted. The required capacity,
social facilities, and physical
needs of the Academy centers
are identified, and administrative
actions are carried out to meet
these needs. Operations and
procedures regarding the opening,
closing, and name changes of the
Academy centers are also executed.
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Diyanet Akademisi biinyesin-
de ilk defa Egitim Merkezi olarak
faaliyet gosterecek olan Ankara
Egitim Merkezi, 24.06.2026 tari-
hinde Bagkanlik oluru ile hizmete

acilmistir.
C. HUKUKI CALISMALAR

Akademi Bagkanliginin hizmet
alanlar1 kapsaminda Bagkanligin
taraf oldugu adli, idari davalarda
ve yargiya intikal eden her tiir-
li- hukuki uyusmazlikta Bagkan-
Iigimiz  Hukuk Misavirliginin
koordinesinde dava islemlerinin
takibi yapilmakta ve sonug karar-
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Training Center, which will
operate as a Training Center under
the Diyanet Academy for the first
time, was put into service on June

24, 2026, with the approval of the

C. LEGAL AFFAIRS

The legal proceedings in judicial
and administrative lawsuits that per-
tain to the service areas of the Presi-
dency, as well as any legal disputes re-
ferred to the judiciary, are monitored
by the Legal Counselor Department
of the Presidency, and the necessary
actions are taken based on the final
decisions reached in these cases.
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lar1 dogrultusunda gerekli islemler
yiritiilmektedir.

Diyanet Akademisi mevzuati-
nin hazirlanmasi, giincellenmesi
ve gelistirilmesine yonelik c¢alig-
malar koordine edilmektedir.

D. MALi HIZMETLER

Akademi biitce teklifi, 6denek
planlama ve dagitim islemleri ger-
ceklestirilmekte, aktarma, yedek-
ten aktarma, revize, serbest birak-
ma, ek 6denek tahsisi, tenkis vb.
islemler ilgili birim ve kurumlarla
koordineli olarak gergeklestiril-
mektedir.

Efforts for the preparation, up-
dating, and development of the Di-
yanet Academy’s legislation are co-
ordinated.

D. FINANCIAL SERVICES

The Academy’s budget propos-
al is prepared, and appropriation
planning and allocation procedures
are carried out. Procedures such
as budget transfers, transfers from
contingency reserves, revisions, re-
lease of appropriations, allocation
of additional appropriations, reduc-
tions, and similar transactions are
carried out in coordination with
the relevant units and institutions.

In addition, financial affairs and
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Akademi Bagkanlig1 merkez ve

tasra tegkilat1 personeli ile kursi-
yerlerin maas, siirekli gorev yollu-
gu, gecici gorev yollugu vb. mali is
ve islemleri yiritilmekle birlikte
mali mevzuat dogrultusunda mal
ve hizmet satin alma islemleri
mevzuat cercevesinde gerceklesti-
rilmektedir.

E. ADAY DIN GOREVLILERI i$-
LEMLERI

Aday din gorevlilerinin mev-
zuatta belirlenen harglik, iage,
ibate ve diger ihtiyaglar ile ilgili
Odenek islemleri ve genel saglik
sigortast (GSS) tescil giris, iptal,
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procedures related to the salaries of
the personnel of the Academy Pres-
idency’s central and provincial or-
ganizations, permanent duty travel
allowances, temporary duty travel
allowances, and similar payments
for trainees are carried out. Procure-
ment of goods and services is also
conducted within the framework of
the financial legislation.

CANDIDATE
OFFICIALS AFFAIRS

RELIGIOUS

Appropriation procedures re-
lated to the allowances, board,
lodging, and other needs of candi-
datereligious officials as prescribed
by the legislation are carried out.
In addition, procedures concern-
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sonlandirma ve istirdat islemleri
yuriitilmektedir.

Aday Din Gorevlilerine yone-
lik Bagkanligimiz Hukuk Miisavir-
liginden gelen dava kararlar1 dog-
rultusunda gerekli is ve islemler
yiritiilmektedir. Ayrica Diyanet
Akademisi Aday Din Gorevlileri
Disiplin Yonetmeligi hiikiimleri
uyarinca Akademi Disiplin Kuru-
lu olusturularak aday din gorev-
lilerinin disiplin islemleri karara
baglanmaktadir. Aday din gorev-
lilerinin arsiv aragtirmasi ve gii-
venlik sorusturmast sonuglari ta-
kip edilerek ilisigi kesilmesi karar1

ing registration, cancellation, ter-
mination, and reimbursement
under the General Health Insur-
ance (GSS) system are conducted.
The necessary procedures con-
cerning candidate religious offi-
cials are carried out in accordance
with the court decisions received
from the Legal Consultancy of
the Presidency. Furthermore, in
accordance with the provisions
of the Diyanet Academy Can-
didate Religious Officials Disci-
plinary Regulation, the Academy
Disciplinary Board is established,
and disciplinary matters con-
cerning candidate religious offi-
cials are decided. The results of
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AKADEMI
DiSIPLIN

KURULU

A

verilenler hakkinda ilgili birimlere
tebligat yapilmaktadir.

Aday din gorevlilerine mesleki
egitim programinda yer alan te-
mel kaynaklar ile derslerde takip
edilmesi planlanan ve yeterlikle-
rini gelistirmeye yonelik uygun
gorillen ders materyalleri temin
edilmektedir. Bu baglamda her
mesleki egitim donemi ve her ka-
tegori i¢in yaklagik 25 farkl kita-
bin basimi ve dagitimi yapilmak-
tadir.

archive research and security in-
vestigations are monitored, and
the relevant units are notified
regarding those whose affilia-
tion is decided to be terminated.

Candidate religious officials are
provided with the main reference
sources included in the vocation-
al training program, as well as
the course materials planned to
be used in classes and considered
appropriate for improving their
competencies. In this context, ap-
proximately 25 different books are
printed and distributed for each
vocational training period and for
each category.
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F. TASINIR HIZMETLERI

Her mali y1l sonunda Harcama
Birimi Tasinir Mal Yonetim Cetve-
li hazirlanarak Merkez Saymanlik
Midirligiine gonderilmektedir.
Taginir Mal Yonetmeligi hitkiim-
leri dogrultusunda Akademi Bas-
kanhiginin taginir, demirbas, tiike-
tim malzemesi ihtiyaci ve hizmet
binalarinin yapim-bakim-onarim,
arag-gere¢ gibi ihtiyaclar1 belir-
lenerek teminine yonelik is ve is-
lemler deruhte edilmektedir.

F. MOVABLE PROPERTY SERVICES

At the end of each fiscal year, the
Expenditure Unit Movable Property
Management Statement is prepared
and submitted to the Central Ac-
counting Directorate. In accordance
with the provisions of the Movable
Property Regulation, the needs of
the Academy Presidency regarding
movable property, fixtures, con-
sumable supplies, and requirements
such as the construction, mainte-
nance, and repair of service build-
ings, as well as tools and equipment,
are identified, and the necessary
operations and procedures for their
procurement are undertaken.
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DIYANET AKADEMIiSi TASRA TESKILATI
PROVINCIAL ORGANIZATION OF DIYANET ACADEMY
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Dini Yiiksek ihtisas Merkezleri

Diyanet Akademisine bagl
farkli illerde 13 Dini Yiiksek Thti-
sas Merkezi bulunmaktadir.

1. Istanbul Haseki Dini Yiiksek Ihtisas
Merkezi

\S}

. Konya Selguk Dini Yiiksek Ihtisas
Merkezi

3. Trabzon Dini Yiiksek [htisas Mer-

kezi

4. Erzurum Omer Nasuhi Bilmen
Dini Yiiksek Ihtisas Merkezi

5. Kayseri Dini Yiiksek Ihtisas Mer-

kezi

6. Rize Miifti Yusuf Karali Dini Yiik-
sek Thtisas Merkezi

7. Izmir Dini Yiiksek Thtisas Merkezi

8. Diyarbakir Dini Yiiksek [htisas
Merkezi

9. Kocaeli Dini Yiiksek Thtisas Mer-

kezi

10. Denizli Dini Yiiksek Ihtisas Mer-

kezi

11. Ankara Dini Yiiksek Thtisas Mer-

kezi

12. Gaziantep Haci Ahmet Ziylan
Dini Yiiksek [htisas Merkezi

13. Bursa Dini Yiiksek Thtisas Merkezi

Religious Advanced Specialization
Centers

There are 13 Religious Ad-
vanced Specialization Centers in
various provinces under Diyanet
Academy:

1. Istanbul Haseki Religious Ad-
vanced Specialization Center
2. Konya Sel¢uk Religious Advanced

Specialization Center
3. Trabzon Religious Advanced Spe-

cialization Center

4. Erzurum Omer Nasuhi Bilmen Re-
ligious Advanced Specialization
Center

5. Kayseri Religious Advanced Spe-
cialization Center

6. Rize Miiftii Yusuf Karali Religious
Advanced Specialization Center

7. Izmir Merkezi Religious Advanced
Specialization Center

8. Diyarbakir Religious Advanced
Specialization Center

9. Kocaeli Religious Advanced Spe-
cialization Center

10. Denizli Religious Advanced Spe-
cialization Center

11. Ankara Religious Advanced Spe-
cialization Center

12. Gaziantep Hact Ahmet Ziylan Re-
ligious Advanced Specialization
Center

13. Bursa Religious Advanced Spe-
cialization Center

Sl amasdl S)

135 0 VY BL LanslST e
DWW el inll bl
il ol Gl
ng )S\Joﬂ oJA‘)

paaill Koot el 350 )
L“;H,d\ggdj\
%de\

%;'.i.ﬂ\ geasld Ol Sy
S

R T R ST S STV

S ol aail)
%;Ldlgg.xj\ua.,bdjér@};f.o

‘.‘5“)5 Wﬁ Lf.:'é'“'s‘ OJ".’J jsf A
Il Ll aasld

SW el paasald 3] S eV
Sl ol panail) S s 55,0 A
Sl jaasal) Jl 8 5S04
SW ol jaasall J30s S e
S ol Ganasall & TS e
dorl b Clie (5l S Y
Sl anasall 533

gf‘i'ﬂ‘ u.a..d}r.lu Lo)y JSJ.A VY
Sl

DIYANET AKADEMISI BASKANLIGI | 95



Dini ihtisas Merkezleri

Diyanet Akademisine bagh
farkl: illerde 22 Dini Thtisas Mer-
kezi bulunmaktadir. Bu merkezler-
de; Bagkanlik personeline mesleki
bilgi, biling, beceri ve formasyon
kazandirilmasi, hizmette etkin-
lik ve verimliliklerinin artirilmasi
amaciyla kisa ve uzun siireli, yiiz
yiize veya uzaktan egitim seklin-
de farkli tiir ve seviyede hizmet igi
egitimler diizenlenmektedir.

Religious Specialization Centers

There are 22 Religious Special-
ization Centers affiliated with the
Diyanet Academy, located in var-
ious provinces.

In these centers, in-service
training programs of different
types and levels are organized and
conducted in-person or remotely,
with durations ranging from short
to long-term. These programs are
designed to equip the personnel
of the Presidency with vocational
knowledge, awareness, skills, and
professional formation competen-
cies and to increase their effective-
ness and efficiency in service.
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Dini [htisas Merkezleri
1. Bolu Dini Thtisas Merkezi

2. Haseki Abdurrahman Girses
Kiraat Dini Thtisas Merkezi

3. Antalya Haci Mehmet Gebizli
Dini Thtisas Merkezi

4. Elaz1g Harput Dini Ihtisas Mer-
kezi

5. Kastamonu Dini Thtisas Merke-
zi

6. Manisa Dini Thtisas Merkezi
7. Tekirdag Dini Thtisas Merkezi

8. Van Abdulhakim Arvasi Dini
[htisas Merkezi

9. Sanlurfa Dini Thtisas Merkezi

10. Samsun Asikkutlu Dini [htisas
Merkezi

11. Ankara Rifat Borekgi Dini Thti-
sas Merkezi

12. Kiitahya Dini Ihtisas Merkezi
13. Konya Dini Thtisas Merkezi

14. Istanbul Anadolu Dini Thtisas
Merkezi

15. Ordu Dini Thtisas Merkezi

16. Yozgat Sehit Ibrahim Yilmaz
Dini [htisas Merkezi

Religious Specialization Centers
1. Bolu Religious Specialization Center

2. Haseki Abdurrahman Giirses Kiraat
Religious Specialization Center

3. Antalya Hacit Mehmet Gebizli Reli-
gious Specialization Center

4. Flaz1¢ Harput Religious Specializa-
tion Center

5. Kastamonu Religious Specialization
Center

6. Manisa Religious Specialization Cen-
ter

7. Tekirdag Religious Specialization
Center

8. Van Abdiilhakim Arvasi Religious
Specialization Center

9. Sanlwurfa Religious Specialization
Center

10. Samsun Agikkutlu Religious Spe-
cialization Center

11. Ankara Rufat Borekgi Religious Spe-
cialization Center

12. Kiitahya Religious Specialization
Center

13. Konya Religious Specialization Cen-
ter

14. istanbul Anadolu Religious Special-
ization Center

15. Ordu Religious Specialization Cen-
ter
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17. Eskisehir Dini Thtisas Merkezi

18. Trabzon Hafiz Ali Haydar
Ozak Dini Thtisas Merkezi

19. Bursa Dini Thtisas Merkezi
20. Kirikkale Dini Thtisas Merkezi
21. Erzincan Dini Thtisas Merkezi

22. Edirne Dini Thtisas Merkezi

16. Yozgat Sehit Ibrahim Yilmaz Reli-
gious Specialization Center

17. Eskisehir Religious Specialization
Center

18. Trabzon Hafiz Ali Haydar Ozak Re-
ligious Specialization Center

19. Bursa Religious Specialization Cen-
ter

20. Kirikkale Religious Specialization
Center

21. Erzincan Religious Specialization
Center

22. Edirne Religious Specialization
Center
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Egitim Merkezleri

Diyanet Egitim Merkezleri, Di-
yanet Akademisi biinyesinde aday
din gorevlileri ve Baskanlik perso-
neline yonelik adaylik, hizmet ici ve
mesleki gelisim egitimlerinin yiirii-
tildiigi kurumsal egitim merkezle-
ridir. Merkezler, din hizmetlerinin
etkinligini ve personelin mesleki
yeterliligini artirmayr amaglamak-
tadir.

Egitim Merkezleri

1. Ankara Egitim Merkezi

Training Centers

Diyanet Training Centers are

institutional educational centers
operating under the Diyanet Aca-
demy, where probationary, in-ser-
vice, and professional development
training programs are conducted
for candidate religious officials and
Presidency personnel. The centers
aim to enhance the effectiveness of
religious services and improve the
professional competence of the per-

sonnel.
Training Centers

1. Ankara Training Center
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AKADEMi ISTISARE KURULU TOPLANTIS|

DIYANET AKADEMISI BASKAN-
LIGI KURULLARI

Akademi Istisare Kurulu

Akademi Istigare Kurulu, Akade-
mide verilen egitimlerle ilgili olarak
Baskanlhga tavsiyelerde bulunmak
amaciyla kurulmustur. Kurul, Aka-
demi tarafindan uygulanan egitim
planini degerlendirir ve yiiriitmeye
yonelik konulari inceler. Ayrica, din
hizmetlerinde etkinligi artirmak
i¢in Bagskanligin insan kaynag ihti-
yacint tespit eder, degisen ve gelisen
kosullara gore personel egitimine
yonelik politikalar ve stratejiler ge-
listirir. Yeterliliklerin gelistirilmesi

100

BOARDS OF THE PRESIDENCY
OF DIYANET ACADEMY

Academy Advisory Board

The Academy Advisory Board
has been established to make rec-
ommendations to the Presidency
regarding the training programs
offered at the Academy. The board
evaluates the educational plans
implemented by the Academy and
reviews issues related to their ex-
ecution. Additionally, it identifies
the human resource needs of the
Presidency to increase the effec-
tiveness of religious services and
develops policies and strategies
for personnel training in response
to changing circumstances. The

DIYANET AKADEMISI BASKANLIGI

L) Al el Ol

LN LagslsT
Sl EagaSYI Sl

b5 Sl eall s eli] (S

(..:.l.'.:’ﬂ u..a.>=3 Lo R.:\..’.J.“ O_;}.ﬁ\ b,
Aags Bl dealST B ol ol
Sl sas] o Vg ol
RS g O BV P L CHV-SS W
]l =T .LM;'G”.U\ v.“.l.-.:Jl S s
Lol ladly el At i
Jldl ol BLL At
Gl el Ji LS il
Ldos doddl lusdl selis sl
SIS L Al Opadl Al
Lty Sl puly Jalas s ongs
ey b sel] A sl sl




konusunda istisarelerde bulunur ve
din egitimi veren diger kurumlarla
is birligi alanlarini genisletmeye yo6-
nelik oneriler sunar.

Akademi Egitim Kurulu

Akademide sunulacak egitim
faaliyetlerine iliskin genel politika-
y1 belirlemek ve izlemek amaciyla
kurulan Akademi Egitim Kurulu;
yillik egitim plani, programlar ve
materyallerle ilgili goriis ve 6neri-
ler sunar. Ayrica, tamamlanan ve
devam eden egitim faaliyetlerinin
sonuglarini degerlendirir ve uy-
gulamada karsilagilan sorunlara
¢oztimler firetir.

board holds meetings aimed at
improving competencies and pro-
poses ways to expand areas of co-
operation with other institutions
that provide religious education.

Academy Education Board

The Academy Education Board,
which is established to set and
oversee the general policies for the
educational activities offered at the
Academy, provides opinions and
recommendations on the annu-
al education plan, programs, and
materials. The board also evaluates
the results of completed and ongo-
ing training activities and develops
solutions to problems that arise
during their implementation.
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¢ DIYANET AKADEMISI
BASKANLIGI

AKADEMI DISIPLIN KURULU

Akademi Disiplin Kurulu

Akademi merkezlerinde mes-
leki egitim programlarinda egitim
alan aday din gorevlilerinden “Is-
lam dininin temel bilgi kaynaklari,
metodolojisi ve tarihi tecriibesine
aykir fikirler ile dini istismar ve
tedhis hareketlerine ait diisiince-
lerin propagandasini yapmak, Ah-
laka aykir1 tutum ve davraniglarda
bulunmak ya da bagkalarini bu
gibi tutum ve davranislara tesvik
etmek gibi ilisik kesmeyi gerekti-
ren fiilleri isleyenlere yonelik uy-
gulanacak cezalar1 karara bagla-
yan kuruldur.

Academy Disciplinary Board

The Academy Disciplinary
Board is responsible for deciding
on penalties for trainee religious
officials in vocational training pro-
grams who commit acts that require
dismissal, such as propagating ideas
contrary to the foundational sourc-
es of knowledge, methodology, and
historical experience of Islam, as
well as ideologies associated with
religious exploitation or terrorism;
engaging in immoral behaviors or
encouraging others to such atti-
tudes and behaviors.
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Kiymetli Okurlar,

Elinizdeki calisma Diyanet
Isleri Baskanlig catisi altin-
da énemli bir misyon Ust-
lenen Diyanet Akademisi
Baskanligi, daire bagkanlik-
lari ve akademi merkezleri-
ni kisa bir sekilde tanitmayi
amagclamaktadir.  Dinamik
ve guncel bir yaklasim-
la milletimizin dini ve kul-
tlrel degerlerine, manevi
hayatina rehberlik etmeyi
amaclayan Diyanet Isleri
Baskanligl, islam'in evrensel
degerleri  dogrultusunda
Islam dininin ulvi gagrisini
dogru bir sekilde tum in-
sanlga iletmek adina caba
sarf etmektedir.

Dear Readers,

The aim of this work is
to lbriefly introduce the
Presidency of Diyanet
Academy, its departments,
and academy centers
that play a significant role
under the umbrella of the
Presidency of Religious
Affairs.  With a dynamic
and modern approach,
the Presidency of Religious
Affairs strives to guide
our nation's religious and
cultural values as well as
its spiritual life, and convey
the divine call of Islam to
all humanity in line with its
universal values.
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